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CPS HR is uniquely qualified to perform your job analysis.

You're probably already familiar with CPS HR Consulting. With more than a quarter-century providing HR
solutions for public agencies, we have a wide range of experience with public-sector jobs and the people
and processes that work best in them. Our job analysis methodology is proven to work in the real world,
and our job analysis experts are dedicated specialists. Complying with federal and state guidelines, CPS
HR job analyses are legally defensible and based on best practices.

Trust the experience and performance results of CPS HR.

With so many implications for your HR program, job analysis is a critical component that should be
entrusted only to the best-equipped specialists available.



Job analysis from CPS HR will help you:
Develop selection procedures

e Our work serves as the basis for demonstrating that your
selection procedures are appropriately job-related. This
ensures legal compliance and defensibility.

e We help you identify the qualities that best predict job
performance.

Create a performance evaluation system

*  We help you establish accurate standards for the job so
you'll know which competencies and at what level you
should measure individuals against.

Determine training/development needs

e By establishing the right standards upfront, we help you
develop personalized training and development programs
to minimize gaps between performance and expectations.

Define job accommodations, such as ADA compliance

e |dentifying the essential functions of a job, our analysis
highlights any accommodations you may need to make.

Identify workplace hazards

e We often reveal facts of which HR is not aware. With the
right information (e.g. exposure to hazardous materials,
heights or loud noises), you can better define the work
environment.

Identify physical requirements

e Documenting the actual job functions, we help you
establish the physical demands (e.g. walking, standing,
lifting, etc.)

Study compensation

e Using our analysis, you'll understand a job and the
required skills so you can find comparable jobs in the
market to set proper pay ranges.

Establish and classify jobs

*  We provide the information you need to identify
similarities and differences so you can group different jobs
by classifications or families.

Formulate job descriptions and specifications

e With an on-the-ground assessment of everyday work
functions, we give you the information you need to
write an accurate description of the work and worker
requirements.

Develop workforce and succession plans
e Job analysis of all positions in your agency helps you

create development plans and career ladders, preparing
employees for new roles and future positions.

Process of a CPS HR Job Analysis

Review of Background Materials

Job Observations & Interviews

Questionnaire Completion & Collection

Task-KSA Linkage

Analysis Report




Talent Management Strategy

Competency Modeling « Warkforce & Succession Planning
HR Process Reengineering » Organizational Assessment, Design, Development
Performance Management « Employee Engagement « Employee Relations
Change Management Processes

Classification
& Compensation

Position Classiﬁcam_%w - Job Evaluation
Compensation « Awards, Pay for Performance, Merit Pay

Organizational
Performance

About CPS HR Consulting

CPS HR Consulting is a self-supporting public agency providing a full range of integrated HR solutions
to government and nonprofit clients across the country. Our strategic approach to increasing the
effectiveness of human resources results in improved organizational performance for our clients. We
have a deep expertise and unmatched perspective in guiding our clients in the areas of organizational
strategy, recruitment and selection, classification and compensation, and training and development.
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